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Executive Summary 

On August 31, 2001, the City of Liberty Lake was incorporated and was home to over 
4,000 residents. Twenty years later, our community has blossomed into a beautiful city of over 
12,000 residents. Our community is home to various businesses and sources of entertainment 
and fun. Just after incorporation, the Liberty Lake Police Department was formed to provide law 
enforcement services for the citizens and businesses in the city. Just as the city bloomed, so did 
the Liberty Lake Police Department. Today, the Liberty Lake Police Department employs 18 fully 
commissioned law enforcement officers, two administrative personnel, and two volunteers.  

The Liberty Lake Police Department is committed to proving outstanding, community-
oriented-policing services. Our commitment is reflected in our vision statement: 

“The Liberty Lake Police Department, through highly trained, equipped, and dedicated law 
enforcement officers and staff, will provide outstanding service to the community, while 
demonstrating high standards of professionalism, performance, morals, and ethics.” 

The Liberty Lake Police Department will work with the entire community to identify, 
prioritize, and address public-safety issues. Furthermore, the officers, staff, and volunteers of our 
agency practice fair and equitable policing, which is essential in securing and maintaining 
public trust and support. Our collaborative approach to public safety is deigned to build 
bridges and encourage mutual respect and positive change in our community. 

The following strategic plan is a culmination of months of research and activities aimed at 
providing operational guidance to our agency. Following the goals, objectives, and strategies 
outlined in this plan will guide the men and women of the Liberty Lake Police Department in 
striving for excellence and providing the Liberty Lake Community with outstanding service. 

Thank You, 

Chief D. Simmons, PhD 
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Sir Robert Peels Principals of Policing 
Sir Robert Peel, who established the London Metropolitan Police Force in 1829, is 

considered the “Father of Modern-Day Policing.” With the 
assistance of his commissioners, Sir Peel developed a list of nine 
(9) policing principles that are as important today as they were
at the time of their development. The 9 Policing Principles are
reflected in the Liberty Lake Police Department vision
statement, mission statement, and core values.

9 Policing Principles 

1.  The basic mission for which the police exist is to prevent crime and disorder.

2.  The ability of the police to perform their duties is dependent upon public approval of police actions.

3. Police must secure the willing co-operation of the public in voluntary observance of the law to be able to secure and maintain 
the respect of the public.

4. The degree of co-operation of the public that can be secured diminishes proportionately to the necessity of the use of physical 
force.

5. Police seek and preserve public favour not by pandering to public opinion but by constantly demonstrating absolute impartial 
service to the law. 

6. Police use physical force to the extent necessary to secure observance of the law or to restore order only when the exercise of 
persuasion, advice and warning is found to be insufficient. 

7. Police, at all times, should maintain a relationship with the public that gives reality to the historic tradition that the police are 
the public and the public are the police; the police being only members of the public who are paid to give full-time attention to 
duties which are incumbent on every citizen in the interests of community welfare and existence. 

8. Police should always direct their action strictly towards their functions and never appear to usurp the powers of the judiciary. 

9. The test of police efficiency is the absence of crime and disorder not the visible evidence of police action in dealing with it. 



7 

The Six Pillars of 21st Century Policing 

In 2016, the President’s Task Force on 21st Century Policing was established to guide best 
practices to law enforcement agencies in the United States. The overall goal of the task force 
was to develop strategies that would build and increase public trust while, at the same time, 
promote effective crime prevention and reduction strategies. The result of the task force 
examination resulted in a published 116-page final report of observations and recommendations 
for law enforcement agencies. The observations and recommendations were categorized into six 
(6) themes called pillars:

1. Building Trust and Legitimacy
2. Policy and Oversight
3. Technology and Social Media
4. Community Policing and Crime Reduction
5. Officer Training and Education
6. Officer Safety and Wellness

Table adopted from Davis, R. (2015, December 18). the White House: President Barack Obama . Retrieved from Law Enforcement Leads the 
Change: https://obamawhitehouse.archives.gov/blog/2015/12/18/law-enforcement-leads-change 
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MISSION 
The mission of the Liberty Lake Police Department is to uphold the law fairly and firmly; 

to prevent crime; to pursue and bring to justice those who break the law; to keep the peace; and 
to provide quality police service to the community by promoting a safe environment through 
police and citizen interaction, with emphasis on fairness, respect, empathy, dignity, and 
professionalism. 

Core Values 
The Liberty Lake Police Department believes it must preserve and advance the principles 

of democracy. The Liberty Lake Police Department places its highest value on the preservation of 
human life. The Liberty Lake Police Department believes that the prevention of crime is its first 
operational priority. The Liberty Lake Police Department believes it must involve the community 
in the delivery of its services. The Liberty Lake Police Department believes it must be accountable 
to the community it serves. The Liberty Lake Police Department believes in a total commitment 
to professionalism in all aspects of operation. The Liberty Lake Police Department believes in 
maintaining the highest standards of integrity. 
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Population Served 
Located in Eastern Washington, specifically Spokane County, the City of Liberty Lake is 

the estimated home to over 12,000 residents. The City of Liberty 
Lake is a safe family and business-friendly community with beautiful 
natural surroundings, numerous parks, three golf courses, and trails. 
Liberty Lake is home to four Central Valley School District Schools 
and a variety of businesses. The city is the 79th largest city in 
Washington. 

Land Area  6.2 sq mi 
Density  1,915.50 sq mi 
2020 Growth 
rate 

3.64 

Demographics 

White 91.29% 
Two or more 
races 

3.54% 

Asian 3.52% 
Native 
American 

1.27% 

Other race 0.37% 
Black or 
African 
American  

0.02% 

Native 
Hawaiian or 
Pacific Islander 

0.00% 

Household by Type 

Type Count Average 
Size 

Owned 

All 4,253 2.31 65.7 
Married 2,259 3.06 86 
Non-
Family 

1,564 1.08 46.9 

Female 364 2.85 14.8 
Male 66 3.05 100 

3.01 Average Family Size  

2.31 Average Household Size 

Median Age 

Total 37.8 

Male: 35.7 

Female: 41.2 

7,246 adults (1,364 seniors) 
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Liberty Lake Police Department 
2022 Organizational Chart 

Police Chief: 1 FTE 
Lieutenant: 1 FTE 
Patrol Sergeants: 2 FTE 
Detective: 2 FTE 
School Resource Officer: 1 FTE 

Patrol Officers: 11 FTE 
Administrative Support: 2 FTE 
Reserve Officers: 2 volunteer 
Police Ambassador: 1 volunteer 
Chaplains: 1 volunteer 

Chief of Police Lieutenant

Sergeant 

School Resource 
Officer

Day Shift Patrol 
Team

Night Shift 
Patrol Patrol

Investigations

Cover Shift 
Patrol 

Sergeant 

Dayshift Patrol 
Team

Nightshift Patrol 
Team

Reserve Officer 
Program

Volunteers

Administrative 
Support
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Liberty Lake Police Department Divisions, 
Specialties, and Volunteers 

Administrative Division 
The Administrative Division consists of the Chief of Police, Lieutenant, and two Police 

Records Clerks. The staff in the Administrative Division oversee the general operations of the 
agency and is responsible for operational tasks such as administering the agency’s budget, 
purchasing, hiring, and expenditure tracking. 

Detectives 
The Liberty Lake Police Department has two Detectives responsible for follow-up 

investigation of actual or suspected felonies and misdemeanors, crime scene investigation and 
processing, and other investigative duties. 

School Resource Officer 
Liberty Lake is home to Ridgeline High 

School, Selkirk Middle  School, Liberty Lake Elementary, and Liberty 
Creek Elementary, all part of the Central Valley 
School District. The safety and security of the 
students, staff, and parents at each educational 
institution in the City of Liberty Lake is important. 
The Liberty Lake Police Department provides an 
officer to serve as the School Resource Officer at 
Ridgeline High School, Selkirk Middle School, 
Liberty Lake Elementary, and Liberty Creek 
Elementary. This position is partially funded by 
the school district to assist the district’s administrators and security staff with securing the 
safety and security of the school’s assets.  

Patrol Division 
The “backbone” of the Liberty Lake Police Department is the patrol division. The Patrol 

Division consists of 11 fully commissioned law enforcement officers. These officers provide 24 
hours a day, 365 days a year policing services to the citizens, businesses, and other resources 
and entities in the City of Liberty Lake. In addition to the services these officers provide within 
the city limits of Liberty Lake, they also serve as an additional resource for surrounding law 
enforcement agencies during critical incidents and emergencies in their jurisdictions. 
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Reserve Officer Program 
The purpose of the Reserve Police Officer program at the Liberty Lake Police Department 

is to provide the Patrol Division with additional routine, emergency, and special event staffing. 
The Reserve Officer program at the Liberty Lake Police Department consists of officers who have 
attained a reserve officer or commissioned officer certification by the State of Washington 
Criminal Justice Training Commission. 

Volunteer Program 
One of the most important and appreciated resources at the Liberty Lake Police 

Department are the individuals who volunteer 
their services to the agency and the community. 
Volunteers at the Liberty Lake Police 
Department include a Police Chaplain and a 
Police Ambassador. Our agency’s Police Chaplain 
provides spiritual and psychological support to 
officers and our community during routine and 
difficult times and our Police Ambassador serves 
as our community and law enforcement support 
liaison. Our Chaplain and Police Ambassador 

work with together to serve both the agency and community. 

Spokane Regional Air Support Unit Tactical Flight Officer 

The Spokane Regional Air Support Unit provides valuable search 
and rescue, fugitive searching, fire suppression, surveillance, homeland 
security critical infrastructure checks, natural disaster damage 
assessment, and patrol services to the Inland Northwest. Tactical Flight 
Officers are comprised of deputies and police officers from the Spokane 
County Sheriff’s Office, Kootenai County Sheriff’s Department, Spokane Valley Police 
Department, Coeur d’Alene Police Department, Spokane Police Department, and an officer from 
the Liberty Lake Police Department. 
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Three Year Incident Activity Report 
From 2019-2021, the Liberty Lake Police Department responded to 21,315 calls for 

service. Please see the appendicies for details regarding incidents and incident totals for years 
2019-2021.
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Liberty Lake Police Department Strategic 
Plan Purpose, Process, and Implementation 

I. Purpose

The Liberty Lake Police Department’s 2022-
2026 Strategic Plan is a proactive tool that 
provides guidance in fulfilling our agency’s 
mission with maximum efficiency and impact. 
The purpose of the Strategic Plan is to provide 
direction and continuity for the Liberty Lake 
Police Department to improve its service to the 
citizens of Liberty Lake. The goals derived 
during the strategic analysis are broad, 
measurable categories that will have a 

responsible party or parties assigned to them, and when achieved, move the organization 
closer to its stated vision. Under each goal are objectives that more clearly define the intent of 
the strategic goal. Objectives set specific measurable targets for each goal, and they are 
adaptable and can change over time. Each objective will have action items. The action items 
are specific activities that need to be completed to accomplish the objective and may involve 
multiple initiatives or projects. The number of objectives and action items will vary depending 
upon the strategic goal.  

The guiding principles of, and all efforts in, this Strategic Plan will be: 

• Accomplished with a high degree of professionalism.
• Encompassing of the Department’s mission, vision, and values.
• Considerate and open to potential partnerships to maximize resources, avoid

duplication of services, and improve service to the community.
• Designed and implemented with consideration to best practices.
• Inclusive of all stakeholders and considerate of their input.
• Thoroughly planned and reviewed by stakeholders before implementation.
• Benchmark for progress within our agency and a system of accountability.
• Evaluated and reported on an annual basis.
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II. Planning Process

A. Review of 2018-2022 Strategic Plan

The 2018-2022 Liberty Lake Police Department Strategic Plan was created and authored 
by Retired Chief of Police Brian Asmus. Chief Asmus identified six strategic goals during his 
strategic analysis.  

Goal #1 – Staffing: Meet the long and short-term staffing needs.  
Goal #2 – Budgeting: Ensure continued financial sustainability.  
Goal #3 – Training: Ensure professional growth and motivation of employees.  
Goal #4 – Technology: Utilize technology to improve efficiency.  
Goal #5 – Marketing: Understand, create, communicate, and deliver services to 
the community by way of proactive public information.  
Goal #6 – Capital Projects/Fleet Rotation Plan: Identify capital projects and update 
the vehicle rotation plan.   

Chief Asmus built upon these goals and worked towards successful completion during 
that five-year period. Chief Asmus retired before a formal evaluation of his plan. The 2018-2022 
plan will serve as the foundation to continue the Strategic Planning process for 2022-2026. 

B. Stakeholder Input

i. Community Input

The views and opinions of the citizens of Liberty Lake are vital to the long-term success of 
our organization. Due to the impact of COVID-19 during the planning, drafting, and 
implementation of this Strategic Plan, we were unable to safely plan an effective external 
stakeholder meeting to gather community input. As documented later in this document, 
community input is one of the goals of this Strategic Plan. Social media is a powerful tool. The 
Liberty Lake Police Department has over 5000 follows on social media (Facebook). The 
comments, concerns, and input from citizens were considered while developing this Strategic 
Plan.   

ii. Employee Input

The purpose of gaining employee input in this Strategic Plan was to identify our 
organization’s strengths, weaknesses, opportunities, and potential future adversities.  Officers 
and support staff of the Liberty Lake Police Department were asked to complete a mixed-
methods survey obtained from the International Association of Chiefs of Police. The survey 
consisted of four sections: 
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1. The Community
2. The Department
3. Demographics
4. Comments

The total sample size for the survey was 16 (n=16). Officers and/or staff completed the survey. 
Volunteers did not participate in this survey. In addition to the survey, Chief Damon Simmons 
also had a “one on one” with each employee in the agency to discuss strengths, weaknesses, 
opportunities, and threats. The most common themes were derived from the survey and 
personal discussions. 

C. Analysis of Strengths, Weaknesses, Opportunities & Threats

Strengths • Employee involvement in the decision-making process
• Community partnerships and support
• Internal relationships, culture, and climate

Weaknesses • Internal communication in both directions (top-down and bottom-
up)

• Training budget
• The current level of technology in the department
• Number of Sworn personnel (staffing)

Opportunities • Provide consistent quality service and product to our community
• Promote police and community partnership

Threats • Property crimes
• Traffic offenses
• Legislative police reform measures
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Implementation and Evaluation 

I. Implementation

This Strategic Plan is a dynamic, flexible document that will guide the thinking and actions of 
the Liberty Lake Police Department over the next five years. Our five-year plan will be evaluated 
and updated annually by gathering input from employees, partners, and community members. 
Each of the objective action items will be assigned a responsible party, a timeline for completion, 
and a funding source (see acronym legend below). Limited resources demand that the 
department focus its energy and direction on these strategic directions for maximum efficiency 
in meeting our mission. This plan does not cover everything that needs to be accomplished 
within the agency but instead places focus on priority 
areas. For the Strategic Plan to succeed, it requires a 
full commitment, participation, and input from all 
members of the agency. The goals and objectives of 
the Strategic Plan will be communicated to all Liberty 
Lake Police Department members. 

II. Funding Sources

Funding Source Legend 
OF Operating Funds 
ARP American Rescue Plan 
GR Grant 
NA Not Applicable 
OS Other Source 
UF Unfunded 
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Strategic Goals and Objectives 

Goal 1-Strengthen internal communication. 

Goal 2-Increase opportunity for employee professional 
training. 

Goal 3-Improve department technology. 

Goal 4-Increase the number of sworn personnel.

Goal 5-Maintain positive partnership with the community. 

Goal 6-Prevent property crimes.

Goal 7-Promote traffic safety in the community. 

Goal 8-Assimulate to new police reform laws.

Goal 9-Maintain effective fleet and major equipment 
inventory 
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Goal 1: Improve internal communication 

Objective 1.1 Enhance Internal Communications 

Action Items: 

Description Responsible Party Timeline Funding 
Source 

1.1.1 Create and maintain a schedule and 
communication structure that is 
conducive to effective 
communication between line staff, 
supervisors, and administrators. 

Administration and 
Sergeants  

1 year NA 

Measure of Success: 

Internal stakeholder review at the end of the 1-year timeline 
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Goal 2: Increase opportunity for employee professional training 

Objective 2.1 Increase budget for officer and staff training 

Action Item 

Description Responsible Party Timeline Funding 
Source 

2.1.1 Request an increase in the allocated 
funds for employee training in the 
department’s budget. 

Administration 1 year OF 

Measure of Success: 

2022-2026 increase in allocated funds for departmental training. 
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Goal 2: Increase opportunity for employee professional training 

Objective 2.2 Serve as a host agency for entities providing continuing law enforcement related 
training  

Action Item 

Description Responsible Party Timeline Funding 
Source 

2.2.1 Bring law enforcement-related 
education courses to the Liberty Lake 
Police Department as a host agency, 
allowing better access to discounted 
and free training to officers and staff 
in the agency. 

Administration  2 years NA 

Measure of Success: 

Hosted departmental training. 
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Goal 3: Improve departmental technology 

Objective 3.1: Obtain and employ new technologies within the agency 

Action Item 

Description Responsible Party Timeline Funding 
Source 

3.1.1 Examine, test, and employ new 
technology for supervisors and 
administrators that will improve 
operational efficiency and 
effectiveness. 

Administration 
and Sergeants  

1 year OF/ARP/GR 

3.1.2 Examine, test, and employ new 
technology for the department’s 
detective that will improve 
operational efficiency and 
effectiveness. 

Detective 2 years OF/ARP/GR 

3.1.3 Examine, test, and employ new 
technology for the department’s 
patrol division that will improve 
operational efficiency and 
effectiveness. 

Patrol Staff 2 years OF/ARP/GR 

3.1.4 Examine, test, and employ new 
technology for the department’s 
support staff that will improve 
operational efficiency and 
effectiveness. 

Support Staff 2 years OF/ARP/GR 

Measure of Success: 

Successful utilization of new technology in the agency that improves overall operational efficiency 
and effectiveness. 
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Goal 4: Increase the number of sworn personnel 

Objective 4.1: Hire additional fully commissioned law enforcement officers 

Action Item 

Description Responsible Party Timeline Funding 
Source 

4.1.1 Examine and address staffing needs 
and organizational structure using 
long-term and short-term forecasting 
(e.g., crime trends, officers per-
capita, minimum staffing, authorized 
budget, and officer workloads) to 
ensure the agency can provide an 
outstanding level of service to the 
community. 

Administration 5 years OF 

4.1.2 Add page to department website 
devoted to recruiting. 

Administration 1 year OS 

4.1.3 Update and improve recruiting 
resources (e.g., fliers). 

Administration 1 year OF/OS 

4.1.4 Introduce minimum staffing model to 
city council. 

Administration and 
police union  

1 year OF 

Measure of Success: 

Hiring and retention of new officers and organizational structure that allows for efficient span of 
control, oversight, and operational efficiency (e.g., patrol operations, investigations, support). 
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Goal 5: Maintain a positive partnership with the community 

Objective: Through fair, equitable, and community-oriented policing, maintain a positive 
relationship with the citizens of Liberty Lake. 

Action Item 

Description Responsible Party Timeline Funding 
Source 

5.1.1 Conduct a community survey to 
correctly determine and address 
community needs related to public 
safety. 

Administration 5 years OF/GR/OS 

5.1.2 Develop and maintain partnerships 
with local businesses, organizations, 
and citizens. 

Agency staff 1 year NA 

5.1.3 Use social networking as a tool for 
discussing public safety and quality of 
life issues in the city. 

Administration and 
support staff 

1 year NA 

5.1.4 Enhance dissemination of 
information to the public on 
important public safety issues. 

Administration 1 year NA 

Measure of Success: 

Continued positive partnership with the community. 
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Goal 6: Prevent property crimes 

Objective: Reduce and prevent the frequency and number of property crimes in the city 

Action Item 

Description Responsible Party Timeline Funding 
Source 

6.1.1 Through proactive and reactive 
policing, reduce property crimes 
(e.g., thefts, vandalism, burglaries) 
that occur in the city. 

Agency staff 2 years OF/ARP 

6.1.2 Research and implement methods 
of reducing property crimes. 

Administration 1 year NA 

6.1.3 Educate the citizens and businesses 
in the city on crime prevention 
strategies aimed at reducing 
property crime. 

Agency staff 2 years OF/ARP/GR 

6.1.4 Explore and utilize technology to 
track property crime trends 
(Information Led Policing). 

Investigations 2 years OF/ARP 

6.1.5 Explore and utilize technology to 
identify suspects engaged in 
criminal conduct related to property 
crimes in the city. 

Investigations 2 years OF/ARP 

6.1.6 Utilize technology to deter property 
crime in the city. 

Administration 
and Investigations 

2 years OF/ARP 

Measure of Success: 

A successful reduction in property crimes in the city achieved through proactive and reactive patrol 
and investigative measures and techniques. 
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Goal 7: Promote traffic safety in the community 

Objective: Reduce the number of hazardous traffic violations, DUI’s, and accidents 

Action Item 

Description Responsible Party Timeline Funding 
Source 

7.1.1 Research and implement methods of 
reducing traffic accidents. 

Administration and 
assigned traffic 
officer 

2 years NA 

7.1.2 Use enforcement efforts and 
education to reduce the frequency of 
hazardous traffic violations in the 
city. 

Patrol staff and 
assigned traffic 
officer 

1 year OF 

7.1.3 Use enforcement efforts and 
education to reduce the frequency of 
accidents in the city. 

Patrol staff and 
assigned traffic 
officer 

1 year OF 

7.1.4 Use enforcement efforts and 
education to reduce the frequency of 
DUI’s in the city. 

Patrol staff and 
assigned traffic 
officer 

1 year OF/GR 

7.1.5 Partner with the city engineer to 
ensure that the transportation 
infrastructure is safe for all motorists, 
pedestrians, and bicycle traffic. 

Administration and 
assigned traffic 
officer 

5 year OF 

Measure of Success: 

Reduction in hazardous traffic violations and accidents in the city achieved through proactive and 
reactive patrol and investigative measures and techniques. 
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Goal 8: Assimilate to new police reform laws 

Objective: Adjust police operations to comply with new 2021 police reform legislation. 

Action Item 

Description Responsible Party Timeline Funding 
Source 

8.1.1 Ensure all policies and procedures are 
updated to reflect all changes 
resulting from the 2021 police reform 
legislation.  

Administration 1 year OF/ARP 

8.1.2 Develop and implement a training 
plan for officers to remain in 
compliance with relevant or required 
training outlined in the 2021 police 
reform legislation. 

Administration 1 years OF 

Measure of Success: 

Updated policies, procedures, operations, and training related to new laws. 
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Goal 9: Maintain effective fleet and major equipment inventory 

Objective: Update fleet rotation plan and maintain major equipment inventory 

Action Item 

Description Responsible Party Timeline Funding 
Source 

9.1.1 Update fleet rotation plan. Administration 1 year OF 

9.1.2 Maintain sufficient major equipment 
inventory (e.g., Tasers, body 
cameras, weapons) to supply all 
officers with fully operational and 
dependable equipment. 

Administration 2 years OF/ARP/GR 

9.1.3 Maintain up-to-date and operational 
equipment for all non-sworn 
personnel. 

9.1.4 Develop and implement an 
approach that defines true needs 
with considerations for operational 
impacts, budget impact, and cost-
benefit analysis before 
implementing a plan, service, or 
program. 

Administration 1 year NA 

Measure of Success: 

Updated and dependable equipment for all sworn personnel. 
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Conclusion 

This Strategic Plan outlines the Liberty Lake Police Department’s service efforts, 
accomplishments, and future challenges. The strategic goals, associated objectives, and action 
items are intended to serve as a guide as we focus on the long-term and short-term needs of 
both the department and the community. The Strategic Plan is not only a plan, but a process that 
will evolve each year through an annual review, thus allowing us to modify the plan as future 
challenges arise. We look forward to continuing to serve our wonderful community. Providing 
excellence in service remains a top priority as we move forward. 
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Appendix A 
2019 Crime States 



Year:

Yearly
# # % # % # % # # % # % # # Totals
2 1 25 1 6.3 2 12.5 1 0 0 0 0 2 1 16

8 4 5.9 6 5.9 11 10.9 9 5 5 8 7.9 15 10 101

4 6 14 6 14 2 4.7 0 2 4.7 1 2.3 5 0 43

0 0 100 0 0 0 0 0 0 0 0 0 0 0 1

1 4 6.9 3 10.3 1 3.4 3 1 3.4 5 17.2 4 1 29

16 4 5.6 9 10.1 4 4.5 6 6 6.7 7 7.9 8 12 89

5 5 11.8 2 5.9 4 11.8 4 4 11.8 1 2.9 0 2 34

4 3 6.4 3 6.4 4 8.5 3 3 6.4 5 10.6 6 4 47

0 1 16.7 1 16.7 0 0 0 1 16.7 0 0 0 1 6

20 12 10.4 8 4.9 17 10.4 18 14 8.6 11 6.7 11 10 163

2 1 16.7 1 8.3 0 0 1 3 25 0 0 0 1 12

10 6 3.6 15 13.5 10 9 9 2 1.8 11 9.9 17 10 111

1 0 0 0 0 0 0 0 0 0 1 33.3 1 0 3

0 0 5.3 2 10.5 3 15.8 1 4 21.1 4 21.1 1 1 19

7 10 4.8 10 7.9 15 11.9 12 12 9.5 13 10.3 9 13 126

0 0 0 0 0 0 0 0 0 0 0 0 0 0 1

5 3 9.1 4 9.1 5 11.4 2 4 9.1 2 4.5 4 4 44

7 7 7.6 5 7.6 7 10.6 2 2 3 7 10.6 5 6 66

1 0 18.2 0 0 1 9.1 1 1 9.1 0 0 1 0 11

0 0 40 0 0 0 0 0 0 0 1 20 1 0 5

3 8 18.5 5 9.3 2 3.7 2 3 5.6 2 3.7 0 3 54

2 0 28.6 0 0 1 4.8 3 4 19 2 9.5 0 1 21

0 0 0 1 100 0 0 0 0 0 0 0 0 0 1

0 4 18.2 0 0 0 0 2 1 9.1 0 0 1 1 11

1 2 0 0 0 1 9.1 3 1 9.1 1 9.1 0 1 11

1 3 0 3 11.1 4 14.8 2 3 11.1 1 3.7 5 1 27

7 15 4.7 17 8.9 19 9.9 15 17 8.9 25 13 13 16 192

0 0 25 0 0 0 0 0 0 0 1 25 1 1 4

1 0 0 1 7.7 0 0 2 2 15.4 1 7.7 3 0 13

3 2 9.1 2 9.1 1 4.5 1 3 13.6 0 0 1 3 22

1 3 5.3 4 21.1 1 5.3 1 3 15.8 4 21.1 0 0 19

0 1 0 2 33.3 0 0 0 2 33.3 0 0 1 0 60 0 16.7 0 0 0

5.3 0 1 5.3 0

CIVILV 0 0 0 16.7

CIVILS 0 0 5.3 15.8 1

2 4.5 4.5 3 13.6 13.6

15.4 23.1 2 15.4 0

CIVIL 1 4.5 13.6 9.1

CHKEV 1 7.7 7.7 0 0

1 0 25 0 0 25

7.8 6.8 25 13 8.3

CHILDM 0 0 0 0

CC 14 7.3 3.6 7.8 9

0 7.4 18.5 0 0 3.7

27.3 0 1 9.1 9.1

BURGR 4 14.8 3.7 11.1

BURGG 0 0 9.1 18.2 0

2 18.2 9.1 0 0 9.1

0 0 0 0 0

BURGC 0 0 0 36.4

BOAT 0 0 0 0 0

6 14.3 0 1 4.8 4.8

3.7 0 3 5.6 5.6

BIKE 1 4.8 9.5 0

BC 13 24.1 5.6 14.8 10

2 0 20 1 20 0

9.1 9.1 2 18.2 0

ATL 0 0 0 0

ASLT 2 18.2 9.1 0 2

5 3 7.6 9 13.6 9.1

4.5 9.1 2 4.5 9.1

ASISTC 4 6.1 10.6 10.6

ASISTA 5 11.4 11.4 6.8 4

0 0 0 0 0 0

9.5 7.1 15 11.9 10.3

Arson 1 100 0 0

ARGUE 4 3.2 5.6 7.9 6

1 5.3 5.3 1 5.3 5.3

0 33.3 0 0 0

ANIMAL 1 5.3 0 0

ALMU 0 0 33.3 0 0

4 8.1 15.3 6 5.4 9

8.3 0 1 8.3 8.3

ALMR 11 9.9 9 5.4

ALMH 0 0 16.7 8.3 2

17 11 6.7 12 7.4 6.1

0 0 0 0 16.7

ALMC 13 8 12.3 7.4

ADULTM 1 16.7 0 16.7 1

3 6.4 12.8 5 10.6 8.5

11.8 0 1 2.9 5.9

ACCINJ 4 8.5 8.5 6.4

ACCHR 2 5.9 14.7 14.7 4

5 6.7 9 6 6.7 13.5

10.3 13.8 2 6.9 3.4

ACC 6 6.7 18 4.5

Abuse 2 6.9 3.4 13.8 2

1 0 0 0 0 0

0 11.6 4 9.3 0

ABDUC 0 0 0 0

14.9 15 14.9 9.9

ABAN 7 16.3 9.3 14 6

1 6.3 6.3

911A 4 4 7.9 4 6 8.9

% %
!ACTION
REQUIRED!

1 6.3 12.5 6.3 4 6.3 12.5

December
Incident Type # % % % # % % #

June      July       August    September October NovemberJanuary February  March  April      May      

Login ID: galactic\damon.simmons ORI Number: WA0321300
2019 Incident Type: All

Incident Breakdown By Month Report

Print Date/Time: 02/03/2022 13:41 Liberty Lake Police Department
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0 1 0 1 12.5 0 0 0 0 0 1 12.5 0 0 8

1 1 0 1 16.7 0 0 0 0 0 1 16.7 1 0 6

0 1 9.1 1 9.1 2 18.2 0 4 36.4 0 0 1 1 11

0 0 0 0 0 0 0 0 0 0 0 0 1 0 2

4 4 10.6 4 8.5 0 0 3 7 14.9 5 10.6 2 1 47

2 2 0 1 7.7 0 0 2 2 15.4 0 0 0 2 13

0 1 0 1 50 0 0 0 0 0 0 0 0 0 2

0 1 0 0 0 1 8.3 1 2 16.7 2 16.7 0 2 12

1 0 7.1 1 7.1 3 21.4 2 1 7.1 2 14.3 1 0 14

7 3 15.4 6 9.2 5 7.7 6 6 9.2 9 13.8 3 5 65

0 0 33.3 0 0 0 0 1 0 0 1 33.3 0 0 3

3 7 5.6 12 16.9 8 11.3 7 7 9.9 5 7 4 6 71

0 1 0 0 0 0 0 0 0 0 0 0 1 0 2

0 1 20 0 0 0 0 4 4 26.7 0 0 0 0 15

3 0 8.7 2 8.7 5 21.7 3 2 8.7 2 8.7 1 1 23

0 1 0 1 20 1 20 0 0 0 0 0 1 1 5

0 0 0 0 0 0 0 0 1 100 0 0 0 0 1

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1

1 0 0 0 0 2 33.3 0 1 16.7 0 0 0 2 6

1 3 5.7 3 8.6 2 5.7 2 4 11.4 6 17.1 3 2 35

0 0 33.3 2 33.3 1 16.7 0 0 0 1 16.7 0 0 6

11 29 10.8 8 4.8 1 0.6 14 10 6 11 6.6 12 19 167

0 1 33.3 0 0 0 0 0 0 0 0 0 0 0 3

1 7 7.4 3 5.6 5 9.3 10 6 11.1 4 7.4 2 4 54

6 5 7.8 4 7.8 1 2 8 4 7.8 6 11.8 5 0 51

6 1 9.7 4 12.9 2 6.5 1 2 6.5 1 3.2 1 2 31

1 0 0 1 50 0 0 0 0 0 0 0 0 0 2

0 0 0 1 100 0 0 0 0 0 0 0 0 0 1

0 0 12.5 1 12.5 1 12.5 0 1 12.5 0 0 0 0 8

1 1 27.6 6 20.7 4 13.8 2 2 6.9 0 0 3 0 29

0 0 50 0 0 0 0 0 0 0 1 50 0 0 2

0 0 0 0 0 0 0 1 0 0 0 0 2 0 3

1 2 0 0 0 1 11.1 2 0 0 0 0 1 1 9

1 4 3 3 9.1 6 18.2 5 1 3 4 12.1 1 4 33

3 5 11.4 6 13.6 2 4.5 2 6 13.6 1 2.3 8 2 44

0 0 7.7 2 15.4 0 0 2 1 7.7 1 7.7 1 1 13

0 3 10 6 15 3 7.5 3 2 5 3 7.5 3 8 40

1 0 0 3 33.3 1 11.1 1 0 0 0 0 0 1 9

0 0 0 0 0 2 28.6 2 0 0 1 14.3 0 1 7

2 1 0 1 7.7 2 15.4 4 1 7.7 1 7.7 1 0 13

1 8 5.1 11 18.6 6 10.2 4 8 13.6 4 6.8 5 4 59

0 1 0 0 0 2 33.3 0 1 16.7 0 0 0 2 60 0 0 0 0 33.3

6.8 8.5 1 1.7 6.8

PERF 0 0 0 16.7

PERBOT 4 6.8 1.7 13.6 3

0 30.8 7.7 0 0 0

28.6 0 1 14.3 14.3

PEDVIO 0 0 15.4 7.7

PARTY 0 0 0 0 0

0 11.1 0 1 11.1 11.1

7.5 7.5 4 10 20

PARDIS 1 11.1 11.1 0

NOISE 1 2.5 0 7.5 4

1 15.4 7.7 2 15.4 7.7

4.5 18.2 3 6.8 4.5

NEIGHB 2 15.4 0 0

MEDICS 1 2.3 6.8 11.4 5

1 15.2 3 2 6.1 12.1

22.2 11.1 1 11.1 11.1

MALMS 1 3 3 12.1

LOSTP 0 0 11.1 22.2 0

0 33.3 66.7 0 0 0

0 0 0 0 0

LEWD 0 0 0 0

LANDIS 0 0 0 0 1

8 6.9 10.3 1 3.4 0

0 0 4 50 0

JVRUN 1 3.4 3.4 3.4

INFO 0 0 0 0 1

0 0 0 0 0 0

0 0 0 0 0

IMPND 0 0 0 0

HS 0 0 50 0 0

3 3.2 3.2 3 9.7 6.5

15.7 9.8 6 11.8 0

HARASS 5 16.1 19.4 3.2

FRAUD 2 3.9 11.8 9.8 4

4 18.5 3.7 7 13 7.4

0 0 1 33.3 0

FOUNDP 1 1.9 1.9 13

FORGER 0 0 0 33.3 1

18 8.4 7.2 13 7.8 11.4

0 0 0 0 0

FOLLOW 21 12.6 6.6 17.4

FO 0 0 0 0 2

2 5.7 8.6 5 14.3 5.7

0 0 0 0 33.3

FIRE 2 5.7 2.9 8.6

FIGHT 0 0 16.7 0 0

0 0 0 0 0 0

0 0 0 0 0

EXTORT 0 0 100 0

EVICT 0 0 0 0 0

0 0 20 0 0 20

13 4.3 1 4.3 4.3

DVW 0 0 0 20

DVOPV 1 4.3 13 0 2

3 26.7 0 1 6.7 0

0 50 0 0 0

DVOPS 2 13.3 0 6.7

DVGUN 0 0 0 50 0

4 9.9 5.6 2 2.8 8.5

33.3 0 0 0 0

DV 6 8.5 4.2 9.9

DUMP 0 0 0 0 1

10 9.2 4.6 4 6.2 7.7

14.3 7.1 1 7.1 0

DUI 1 1.5 10.8 4.6

DRUGS 1 7.1 7.1 0 1

0 8.3 0 3 25 16.7

0 0 0 0 0

DOMST 0 0 0 8.3

DOAS 0 0 0 50 0

0 15.4 0 1 7.7 15.4

6.4 4.3 5 10.6 2.1

DOA 1 7.7 15.4 15.4

DISORD 7 14.9 8.5 8.5 5

0 0 50 1 50 0

0 9.1 0 0 9.1

DIRPAT 0 0 0 0

CUSINT 0 0 0 9.1 1

0 0 16.7 0 0 0

0 0 1 12.5 0

CRISIS 1 16.7 16.7 16.7

CONTOF 4 50 0 12.5 0
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0 3 21.4 1 7.1 1 7.1 2 1 7.1 2 14.3 0 1 14

68 79 9.6 27 2.7 21 2.1 81 68 6.9 53 5.4 49 122 983

2 0 10 5 25 0 0 2 5 25 0 0 0 1 20

0 1 0 0 0 4 30.8 1 1 7.7 0 0 0 2 13

7 8 9.6 5 5.3 8 8.5 6 13 13.8 11 11.7 8 5 94

0 0 0 0 0 0 0 0 0 0 0 0 0 1 2

0 0 0 0 0 0 0 0 1 100 0 0 0 0 1

0 0 100 0 0 0 0 0 0 0 0 0 0 0 1

1 3 3.8 4 15.4 3 11.5 0 2 7.7 3 11.5 1 1 26

1 5 10.8 4 10.8 3 8.1 0 0 0 5 13.5 5 3 37

0 0 33.3 0 0 0 0 0 0 0 0 0 0 1 3

1 0 0 0 0 0 0 2 3 23.1 1 7.7 1 1 13

0 1 33.3 0 0 0 0 0 0 0 0 0 1 0 3

0 0 0 1 16.7 1 16.7 0 1 16.7 0 0 3 0 6

0 0 20 0 0 0 0 1 2 40 1 20 0 0 5

0 0 0 1 100 0 0 0 0 0 0 0 0 0 1

0 0 0 1 20 0 0 0 0 0 1 20 1 1 5

0 0 33.3 0 0 1 33.3 0 0 0 0 0 0 1 3

6 6 2.5 3 7.5 3 7.5 4 3 7.5 3 7.5 1 4 40

0 1 20 1 10 1 10 1 2 20 0 0 0 1 10

10 15 7.1 16 8.1 17 8.6 14 22 11.1 19 9.6 20 22 198

10 17 4.7 21 11 20 10.5 23 27 14.1 18 9.4 16 13 191

22 41 9.7 36 9.7 27 7.3 25 43 11.6 36 9.7 29 28 372

7 10 4.6 10 9.3 6 5.6 11 11 10.2 11 10.2 10 10 108

1 1 7.7 5 19.2 1 3.8 2 0 0 5 19.2 3 2 26

0 0 0 0 0 0 0 0 0 0 0 0 1 0 1

0 0 0 2 22.2 1 11.1 1 1 11.1 3 33.3 1 0 9

2 2 4.3 4 17.4 2 8.7 1 1 4.3 4 17.4 2 3 23

0 0 0 0 0 0 0 1 0 0 0 0 0 0 1

0 0 1.7 4 6.7 2 3.3 9 16 26.7 6 10 6 1 60

7 0 1.8 7 12.3 6 10.5 7 6 10.5 3 5.3 5 5 57

136 214 9 194 7.9 184 7.5 172 176 7.1 221 9 204 242 2466

0 0 0 0 0 0 0 0 0 0 0 0 1 0 3

0 0 14.3 2 28.6 1 14.3 0 2 28.6 0 0 0 1 7

3 2 5.3 1 5.3 1 5.3 1 1 5.3 2 10.5 2 1 19

2 0 2.6 1 1.3 4 5.3 11 15 19.7 8 10.5 6 9 76

0 2 7.7 0 0 1 7.7 1 1 7.7 1 7.7 3 1 13

3 1 11.8 1 5.9 3 17.6 0 2 11.8 0 0 2 1 17

0 0 1.9 2 3.8 5 9.6 10 21 40.4 11 21.2 0 0 52

0 2 0 3 23.1 1 7.7 1 1 7.7 0 0 1 1 13

0 0 0 1 50 1 50 0 0 0 0 0 0 0 2

12 21 6.9 29 12.5 21 9.1 22 20 8.6 15 6.5 20 22 23216 9.5 8.6 20 8.6 9.5

0 0 0 0 0

WELFAR 14 6 5.2 9.1

WATER 0 0 0 0 0

0 7.7 7.7 2 15.4 7.7

19.2 0 2 3.8 0

WARRNT 1 7.7 0 15.4

WALK 0 0 0 0 1

2 0 11.8 1 5.9 5.9

7.7 23.1 1 7.7 7.7

VEHTFT 1 5.9 17.6 5.9

VEHREC 1 7.7 0 15.4 1

2 14.5 7.9 9 11.8 11.8

5.3 10.5 2 10.5 5.3

VEHPRO 9 11.8 2.6 0

VEHBLK 2 10.5 15.8 10.5 1

1 0 0 0 0 14.3

0 33.3 2 66.7 0

UGUEST 0 0 0 0

UCAMP 0 0 0 0 0

222 7 8.3 275 11.2 9.8

12.3 8.8 5 8.8 8.8

TS 226 9.2 5.5 8.7

TRFHAZ 5 8.8 12.3 0 1

1 15 10 8 13.3 1.7

100 0 0 0 0

TRFENF 7 11.7 0 0

TRFCON 0 0 0 0 0

1 4.3 8.7 0 0 13

11.1 11.1 0 0 0

TRESP 1 4.3 8.7 8.7

TRBLU 0 0 0 0 0

0 0 100 0 0 0

7.7 11.5 3 11.5 7.7

TP 0 0 0 0

THREAT 1 3.8 3.8 3.8 2

5 10.2 9.3 10 9.3 9.3

6.7 7.8 22 5.9 7.5

THEFT 7 6.5 6.5 9.3

SUSVEH 27 7.3 5.9 11 36

9 12 8.4 6 3.1 6.8

7.1 10.1 17 8.6 11.1

SUSPER 11 5.8 5.2 8.9

SUSCIR 12 6.1 5.1 7.6 14

2 10 0 1 10 10

10 2.5 2 5 10

SURV 0 0 0 10

SUICA 4 10 15 15 1

1 0 0 0 0 33.3

0 20 1 20 20

STPROP 0 0 0 0

STALK 0 0 0 0 0

0 0 0 0 0 0

20 0 0 0 0

STAB 0 0 0 0

SRCHW 0 0 0 0 1

0 0 50 0 0 0

0 33.3 0 0 0

SPA 0 0 0 0

SHOPL 0 0 0 33.3 1

0 15.4 7.7 1 7.7 7.7

0 0 0 0 33.3

SHOOT 3 23.1 7.7 0

SEXCRI 1 33.3 0 0 1

4 0 13.5 5 13.5 8.1

0 3.8 2 7.7 3.8

SCOPE 2 5.4 2.7 13.5

SCHOOL 5 19.2 3.8 11.5 1

1 0 0 0 0 0

0 0 0 0 0

ROBC 0 0 0 0

ROB 0 0 0 0 0

0 0 0 0 0 50

6.4 8.5 4 4.3 5.3

REPO 1 50 0 0

RECKDR 10 10.6 7.4 8.5 9

0 7.7 0 0 0 15.4

10 0 0 0 5

PUD 4 30.8 0 7.7

PRKVIO 3 15 10 0 2

94 8.2 5 88 9 12.4

14.3 0 0 0 7.1

PRCHK 233 23.7 6.9 8

PERW 0 0 0 21.4 3

Page: 3 of 4 



472 635 8.4 599 8 534 7.2 607 657 8.8 630 8.4 581 682 74668.1 7.8 683 9.1 9.1Total: 759 10.2 6.3 8.5 627
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Appendix B 
2020 Crime States 



Year:

Yearly
# # % # % # % # # % # % # # Totals
1 9 70.7 2 3.4 1 1.7 2 1 1.7 0 0 0 1 58

7 10 11.4 6 7.6 4 5.1 7 5 6.3 7 8.9 6 4 79

1 2 0 0 0 3 10.3 1 2 6.9 4 13.8 5 10 29

0 4 12.8 5 10.6 5 10.6 2 3 6.4 4 8.5 4 3 47

3 1 1.5 4 6 9 13.4 4 14 20.9 3 4.5 5 12 67

1 3 3.6 1 3.6 3 10.7 4 4 14.3 1 3.6 2 1 28

5 2 12 3 6 4 8 3 9 18 3 6 5 1 50

1 0 11.1 1 11.1 2 22.2 0 0 0 0 0 3 0 9

0 0 0 0 0 0 0 0 0 0 0 0 0 1 1

10 15 3.8 20 12.7 11 7 13 16 10.1 12 7.6 13 17 158

0 1 7.7 3 23.1 0 0 4 2 15.4 1 7.7 0 1 13

15 8 6.6 12 13.2 2 2.2 8 5 5.5 8 8.8 7 5 91

1 1 20 0 0 0 0 0 0 0 0 0 1 0 5

2 2 4.5 3 13.6 1 4.5 2 2 9.1 5 22.7 1 1 22

12 7 6.8 15 9.3 17 10.6 25 11 6.8 6 3.7 12 18 161

3 3 2.3 4 9.3 5 11.6 3 3 7 3 7 6 5 43

6 9 3.8 3 5.7 2 3.8 4 6 11.3 3 5.7 6 2 53

0 1 0 1 6.3 2 12.5 2 1 6.3 5 31.3 1 0 16

0 0 0 0 0 0 0 0 0 0 0 0 0 1 1

1 4 4.2 0 0 4 16.7 0 2 8.3 4 16.7 1 2 24

0 0 0 0 0 0 0 0 0 0 1 25 1 2 4

1 1 0 0 0 0 0 1 0 0 0 0 0 1 4

2 1 4.8 3 14.3 0 0 1 4 19 4 19 3 2 21

0 1 8.3 0 0 2 16.7 2 4 33.3 1 8.3 0 0 12

2 0 5.9 2 11.8 1 5.9 1 1 5.9 1 5.9 0 2 17

10 17 12.4 23 12.9 12 6.7 14 12 6.7 20 11.2 11 10 178

0 3 0 0 0 1 11.1 0 2 22.2 2 22.2 0 0 9

3 1 0 0 0 1 12.5 1 1 12.5 1 12.5 0 0 8

2 1 10.3 4 13.8 0 0 1 3 10.3 4 13.8 2 3 29

5 3 5 1 5 0 0 3 0 0 3 15 0 4 20

0 0 0 0 0 0 0 0 1 100 0 0 0 0 1

0 3 0 0 0 0 0 0 0 0 0 0 0 0 30 0 0 0 0 0

0 0 0 0 0

CONTOF 0 0 0 100

CIVILV 0 0 0 0 0

1 15 0 0 0 20

3.4 6.9 0 0 10.3

CIVILS 0 0 25 15

CIVIL 6 20.7 6.9 3.4 3

0 12.5 0 0 0 0

0 0 1 11.1 0

CHKEV 0 0 37.5 12.5

CHILDM 0 0 0 33.3 0

22 7.9 6.2 5 2.8 5.6

5.9 0 2 11.8 11.8

CC 22 12.4 5.6 9.6

BURGR 4 23.5 11.8 0 1

1 16.7 0 1 8.3 0

4.8 14.3 0 0 9.5

BURGG 0 0 0 8.3

BURGC 0 0 9.5 4.8 1

0 25 0 0 0 25

0 25 0 0 50

BIKE 0 0 25 25

BHU 0 0 0 0 0

1 0 4.2 2 8.3 8.3

0 0 0 0 100

BC 3 12.5 4.2 16.7

ATL 0 0 0 0 0

0 12.5 6.3 2 12.5 0

7.5 11.3 5 9.4 3.8

ASLT 1 6.3 0 6.3

ASISTC 5 9.4 11.3 17 2

1 7 14 4 9.3 11.6

15.5 7.5 9 5.6 11.2

ASISTA 3 7 7 7

ARGUE 18 11.2 7.5 4.3 11

1 9.1 4.5 0 0 4.5

0 20 1 20 0

ANIMAL 2 9.1 9.1 9.1

ALMU 0 0 20 20 1

6 8.8 7.7 3 3.3 5.5

30.8 0 0 0 7.7

ALMR 12 13.2 16.5 8.8

ALMH 0 0 0 7.7 1

6 8.2 8.2 16 10.1 10.8

0 0 0 0 100

ALMC 9 5.7 6.3 9.5

AEP 0 0 0 0 0

1 0 33.3 1 11.1 0

6 10 5 10 2

ADULTM 0 0 11.1 0

ACCINJ 4 8 10 4 6

1 14.3 7.1 2 7.1 3.6

6 7.5 2 3 17.9

ACCHR 5 17.9 3.6 10.7

ACC 9 13.4 4.5 1.5 1

6 4.3 8.5 8 17 6.4

3.4 17.2 1 3.4 34.5

Abuse 3 6.4 0 8.5

7.6 4 5.1 5.1

ABAN 0 0 3.4 6.9 0

0 0 1.7

911A 10 12.7 8.9 12.7 9 8.9

% %
!ACTION
REQUIRED!

0 0 1.7 15.5 41 3.4 0

December
Incident Type # % % % # % % #

June      July       August    September October NovemberJanuary February  March  April      May      

Login ID: galactic\damon.simmons ORI Number: WA0321300
2020 Incident Type: All

Incident Breakdown By Month Report

Print Date/Time: 02/03/2022 13:42 Liberty Lake Police Department
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0 0 9.1 2 18.2 2 18.2 2 0 0 0 0 2 0 11

0 1 0 0 0 0 0 1 3 18.8 1 6.3 2 2 16

0 0 0 0 0 0 0 1 3 37.5 0 0 0 0 8

3 2 12.1 7 10.6 11 16.7 6 8 12.1 4 6.1 3 2 66

0 2 31.3 1 6.3 0 0 2 1 6.3 0 0 0 2 16

0 0 0 0 0 0 0 0 0 0 0 0 0 1 1

4 0 26.7 1 6.7 2 13.3 0 0 0 0 0 2 1 15

1 3 0 0 0 0 0 0 0 0 2 18.2 2 1 11

3 5 5.1 3 7.7 2 5.1 2 8 20.5 1 2.6 4 1 39

0 1 0 0 0 0 0 0 0 0 1 33.3 1 0 3

5 4 5.5 5 6.8 7 9.6 7 8 11 7 9.6 7 5 73

0 0 0 0 0 1 50 1 0 0 0 0 0 0 2

3 0 0 1 5.3 0 0 4 2 10.5 1 5.3 1 5 19

0 1 14.3 2 9.5 1 4.8 0 4 19 4 19 1 2 21

0 1 0 0 0 0 0 0 0 0 0 0 1 0 2

0 0 0 0 0 0 0 0 1 100 0 0 0 0 1

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1

0 0 0 0 0 0 0 0 0 0 0 0 0 1 1

0 0 20 0 0 0 0 1 1 20 0 0 1 0 5

1 1 11.1 3 11.1 1 3.7 0 5 18.5 7 25.9 1 2 27

0 0 16.7 2 33.3 0 0 0 0 0 1 16.7 0 0 6

19 17 7.2 11 6.6 14 8.4 25 24 14.5 12 7.2 6 8 166

0 0 0 1 100 0 0 0 0 0 0 0 0 0 1

5 6 4.2 5 10.4 3 6.3 3 4 8.3 4 8.3 6 4 48

2 3 2.9 87 62.6 14 10.1 7 5 3.6 5 3.6 0 4 139

0 0 0 0 0 0 0 1 1 33.3 0 0 0 0 3

0 1 0 0 0 0 0 0 0 0 0 0 0 0 1

1 6 5.3 6 10.5 5 8.8 9 7 12.3 6 10.5 6 4 57

0 0 0 0 0 1 50 0 0 0 0 0 1 0 2

0 0 0 0 0 0 0 0 0 0 0 0 0 0 1

0 0 0 0 0 0 0 0 0 0 0 0 0 1 1

1 0 0 1 10 0 0 0 1 10 1 10 1 2 10

0 2 20 0 0 0 0 0 1 10 1 10 4 0 10

0 0 100 0 0 0 0 0 0 0 0 0 0 0 1

1 0 0 0 0 2 33.3 1 1 16.7 1 16.7 0 0 6

0 0 0 0 0 2 33.3 1 3 50 0 0 0 0 6

4 6 8.3 4 6.7 5 8.3 10 6 10 9 15 1 5 60

8 10 8.9 4 7.1 3 5.4 7 4 7.1 0 0 2 6 56

0 1 5.6 1 5.6 6 33.3 3 2 11.1 0 0 1 0 18

3 6 20 13 17.3 8 10.7 7 4 5.3 3 4 6 4 75

0 0 0 0 0 0 0 1 0 0 0 0 0 0 1

0 0 0 0 0 0 0 0 0 0 0 0 0 1 10 0 0 0 0 100

100 0 0 0 0

PANHAN 0 0 0 0

NORPT 0 0 0 0 0

15 9.3 8 2 2.7 5.3

16.7 5.6 2 11.1 0

NOISE 4 5.3 4 8

NEIGHB 1 5.6 0 5.6 1

5 12.5 3.6 5 8.9 10.7

16.7 1.7 3 5 8.3

MEDICS 2 3.6 14.3 17.9

MALMS 2 3.3 6.7 10 5

0 16.7 0 0 0 0

16.7 0 0 0 0

LOSTP 0 0 0 0

LEWD 0 0 16.7 0 0

1 0 0 0 0 0

0 40 0 0 0

LANDIS 0 0 0 0

JVRUN 0 0 0 20 2

0 0 10 2 20 20

0 0 0 0 100

INFO 1 10 10 0

IMPND 0 0 0 0 0

0 0 0 0 0 0

0 50 0 0 0

HS 1 100 0 0

HAZMAT 0 0 0 0 0

3 15.8 10.5 2 3.5 7

0 0 0 0 0

HARASS 2 3.5 1.8 10.5

GRAF 0 0 0 100 0

0 33.3 0 0 0 0

5 0 0 0 2.9

FRWKS 1 33.3 0 0

FRAUD 8 5.8 1.4 2.2 4

2 6.3 12.5 3 6.3 8.3

0 0 0 0 0

FOUNDP 3 6.3 10.4 12.5

FORGER 0 0 0 0 0

12 15.1 3.6 5 3 4.8

0 0 1 16.7 0

FOLLOW 13 7.8 11.4 10.2

FO 1 16.7 0 0 1

3 0 3.7 0 0 7.4

20 20 0 0 0

FIRE 3 11.1 3.7 3.7

FIGHT 1 20 0 0 1

0 0 0 0 0 100

0 0 0 0 0

EXTORT 0 0 0 0

EVICT 0 0 100 0 0

0 0 0 0 0 0

0 50 0 0 0

E98 0 0 0 0

DVW 0 0 0 50 0

3 0 4.8 1 4.8 9.5

21.1 5.3 2 10.5 26.3

DVOPV 2 9.5 0 4.8

DVOPS 0 0 15.8 0 0

0 50 0 0 0 0

9.6 9.6 7 9.6 6.8

DVGUN 0 0 0 0

DV 7 9.6 6.8 5.5 4

0 0 33.3 0 0 0

5.1 10.3 2 5.1 2.6

DUMP 0 0 0 33.3

DUI 6 15.4 7.7 12.8 2

0 0 18.2 1 9.1 9.1

0 13.3 1 6.7 6.7

DRUGS 1 9.1 9.1 27.3

DOMST 0 0 26.7 0 4

0 0 0 0 0 100

12.5 0 2 12.5 12.5

DOAS 0 0 0 0

DOA 1 6.3 0 12.5 5

8 9.1 4.5 6 9.1 3

12.5 0 4 50 0

DISORD 6 9.1 4.5 3

DIRPAT 0 0 0 0 0

0 6.3 12.5 4 25 12.5

18.2 18.2 2 18.2 0

CUSINT 2 12.5 0 6.3

CRISIS 0 0 0 0 1
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0 0 6.3 1 6.3 2 12.5 3 3 18.8 1 6.3 2 1 16

1 0 0 1 11.1 0 0 2 1 11.1 2 22.2 2 0 9

0 0 14.3 0 0 0 0 1 1 14.3 0 0 0 0 7

2 2 12.3 3 4.6 6 9.2 6 14 21.5 7 10.8 3 4 65

0 1 25 0 0 0 0 1 0 0 1 25 0 0 4

0 0 37.5 1 12.5 0 0 1 1 12.5 1 12.5 0 0 8

57 77 8 62 8.4 61 8.2 35 43 5.8 43 5.8 60 83 742

1 0 4.8 1 4.8 1 4.8 2 3 14.3 3 14.3 5 1 21

1 0 6.7 1 6.7 1 6.7 2 1 6.7 1 6.7 1 1 15

0 0 0 0 0 0 0 1 1 25 2 50 0 0 4

8 4 8.9 15 14.9 14 13.9 10 13 12.9 6 5.9 7 4 101

0 1 0 0 0 0 0 0 0 0 0 0 0 0 2

0 0 0 0 0 0 0 0 1 50 0 0 0 0 2

0 1 0 0 0 0 0 0 0 0 0 0 0 1 2

4 2 0 0 0 0 0 0 0 0 0 0 0 0 11

0 1 12.5 0 0 0 0 1 1 12.5 2 25 1 0 8

1 0 6.7 2 13.3 1 6.7 0 2 13.3 2 13.3 2 2 15

0 0 11.1 4 44.4 1 11.1 1 0 0 0 0 0 1 9

0 0 0 1 100 0 0 0 0 0 0 0 0 0 1

0 0 0 0 0 0 0 0 0 0 1 100 0 0 1

0 0 0 1 100 0 0 0 0 0 0 0 0 0 1

0 0 0 0 0 0 0 0 1 100 0 0 0 0 1

5 5 12.5 2 6.3 4 12.5 1 0 0 4 12.5 2 2 32

0 0 0 0 0 0 0 0 1 50 0 0 1 0 2

14 16 7.6 17 9.9 14 8.2 12 17 9.9 18 10.5 16 10 171

12 20 10.4 20 9.9 23 11.4 19 23 11.4 18 8.9 11 12 202

28 23 7.5 32 8.9 36 10 36 31 8.6 35 9.7 23 26 361

0 0 0 0 0 0 0 0 0 0 1 100 0 0 1

8 12 14.9 14 8.3 11 6.5 21 15 8.9 9 5.4 21 9 168

2 4 26.9 1 3.8 1 3.8 1 2 7.7 2 7.7 0 4 26

0 0 0 0 0 0 0 0 0 0 1 50 0 0 2

0 0 0 0 0 0 0 0 0 0 0 0 0 0 2

0 0 0 0 0 0 0 0 0 0 0 0 0 1 5

3 5 23.7 0 0 6 15.8 5 2 5.3 2 5.3 1 2 38

3 0 0 4 19 0 0 1 8 38.1 1 4.8 3 1 21

3 3 10.3 3 7.7 5 12.8 5 5 12.8 4 10.3 5 1 39

340 126 3.9 236 12.1 135 6.9 171 165 8.5 134 6.9 145 95 1944

0 1 0 2 25 4 50 0 0 0 0 0 1 0 8

1 0 0 1 20 1 20 0 0 0 0 0 0 2 5

2 0 11.1 2 11.1 3 16.7 0 1 5.6 1 5.6 1 5 18

9 12 5.1 4 5.1 6 7.7 4 9 11.5 12 15.4 3 8 78

1 1 0 0 0 1 5.9 1 1 5.9 3 17.6 1 3 170 5.9 5.9 4 23.5 17.6

5.1 3.8 5 6.4 10.3

VEHREC 1 5.9 5.9 5.9

VEHPRO 2 2.6 11.5 15.4 4

2 0 5.6 1 5.6 27.8

0 0 0 0 40

VEHBLK 0 0 11.1 0

UGUEST 0 0 20 0 0

0 0 12.5 0 0 0

8.8 7.5 80 4.1 4.9

UCAMP 0 0 0 12.5

TS 241 12.4 17.5 6.5 76

4 12.8 12.8 1 2.6 2.6

4.8 14.3 0 0 4.8

TRFHAZ 0 0 7.7 7.7

TRFENF 0 0 14.3 0 0

9 13.2 2.6 1 2.6 5.3

0 0 1 20 20

TRESP 2 5.3 7.9 13.2

TRBLU 3 60 0 0 0

0 0 0 1 50 0

0 0 1 50 0

TRANS 1 50 0 0

TP 0 0 0 0 0

7 3.8 0 0 0 15.4

12.5 12.5 9 5.4 5.4

THREAT 2 7.7 7.7 15.4

THEFT 14 8.3 4.8 7.1 25

0 0 0 0 0 0

10 6.4 36 10 7.2

TEST 0 0 0 0

SUSVEH 28 7.8 7.8 6.4 27

21 9.4 5.4 16 7.9 5.9

7 9.4 11 6.4 5.8

SUSPER 7 3.5 5.9 9.9

SUSCIR 13 7.6 8.2 9.4 13

0 0 50 0 0 0

3.1 6.3 1 3.1 6.3

SURV 0 0 0 0

SUICA 2 6.3 15.6 15.6 4

0 0 0 0 0 0

0 0 0 0 0

STALK 0 0 0 0

STAB 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0

SRCHW 0 0 0 0

SPA 0 0 0 0 0

1 11.1 0 0 0 11.1

0 13.3 1 6.7 13.3

SHOPL 1 11.1 0 0

SHOOT 1 6.7 6.7 0 1

1 12.5 12.5 0 0 0

0 0 0 0 0

SEXCRI 1 12.5 0 12.5

SCOPE 5 45.5 36.4 18.2 0

0 0 0 0 0 50

0 0 0 0 0

SCHOOL 0 0 0 50

ROBC 1 50 0 0 0

0 0 0 0 0 0

9.9 6.9 7 6.9 4

ROB 1 50 0 50

RECKDR 4 4 7.9 4 9

0 25 0 0 0 0

13.3 6.7 3 20 6.7

RAPE 0 0 0 0

PUD 2 13.3 6.7 0 1

1 9.5 23.8 2 9.5 4.8

4.7 8.1 80 10.8 11.2

PRKVIO 1 4.8 4.8 0

PRCHK 82 11.1 7.7 10.4 59

3 12.5 0 0 0 0

25 0 0 0 0

PERW 1 12.5 0 0

PERF 0 0 0 25 1

8 9.2 4.6 8 12.3 6.2

14.3 0 3 42.9 0

PERBOT 2 3.1 3.1 3.1

PEDVIO 1 14.3 0 0 1

0 22.2 22.2 0 0 0

18.8 12.5 2 12.5 6.3

PARTY 0 0 11.1 0

PARDIS 0 0 0 0 1
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0 3 0 1 5.9 1 5.9 1 0 0 1 5.9 2 2 17

0 0 0 1 100 0 0 0 0 0 0 0 0 0 1

0 3 8.3 0 0 1 8.3 1 0 0 1 8.3 0 2 12

0 0 0 0 0 0 0 0 2 100 0 0 0 0 2

11 18 9.6 25 9.2 33 12.2 28 24 8.9 24 8.9 16 23 271

0 0 0 0 0 0 0 0 0 0 0 0 2 2 5

676 533 7.6 734 10.9 554 8.2 583 613 9.1 520 7.7 494 481 67618.6 7.3 429 6.3 7.1Total: 632 9.3 10 7.9 512

0 0 40 1 20 40

10.3 5.9 21 7.7 8.5

WELMED 0 0 0 0

WELFAR 22 8.1 4.1 6.6 26

0 0 0 0 0 0

8.3 0 1 8.3 16.7

WATER 0 0 0 0

WARRNT 2 16.7 0 25 1

0 0 0 0 0 0

5.9 11.8 1 5.9 11.8

WALK 0 0 0 0

VEHTFT 5 29.4 0 17.6 0
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Appendix C 
2019 Crime States 



Year:

Yearly
# # % # % # % # # % # % # # Totals
1 0 0 0 0 0 0 0 0 0 0 0 0 0 1

6 7 5.5 6 10.9 9 16.4 6 2 3.6 1 1.8 2 4 55

5 3 10.4 2 4.2 3 6.3 6 14 29.2 3 6.3 2 0 48

7 2 7.3 7 17.1 2 4.9 1 2 4.9 2 4.9 3 8 41

5 8 8.5 10 10.6 5 5.3 9 7 7.4 7 7.4 8 20 94

1 6 8.1 1 2.7 6 16.2 7 3 8.1 4 10.8 3 2 37

2 5 12.2 4 5.4 7 9.5 8 8 10.8 5 6.8 14 4 74

0 1 16.7 0 0 3 25 1 1 8.3 1 8.3 3 0 12

19 10 8.8 16 8.8 16 8.8 12 12 6.6 11 6.1 19 18 181

1 1 0 2 22.2 1 11.1 1 0 0 1 11.1 0 0 9

7 4 6.6 6 6.6 7 7.7 8 15 16.5 12 13.2 10 7 91

0 0 0 0 0 0 0 0 0 0 1 20 0 2 5

1 1 0 1 5.3 2 10.5 3 5 26.3 2 10.5 0 0 19

7 5 8.5 15 11.6 16 12.4 10 9 7 15 11.6 9 7 129

0 0 0 0 0 0 0 0 0 0 1 100 0 0 1

3 4 13 5 10.9 2 4.3 4 1 2.2 3 6.5 3 3 46

8 5 5 0 0 6 10 2 10 16.7 8 13.3 4 6 60

1 2 8.6 1 2.9 1 2.9 2 6 17.1 7 20 2 2 35

0 0 0 0 0 0 0 0 3 60 0 0 1 0 5

2 1 4.5 1 4.5 1 4.5 4 2 9.1 2 9.1 1 0 22

5 2 15.6 2 6.3 5 15.6 3 2 6.3 3 9.4 1 2 32

0 0 25 0 0 5 62.5 0 1 12.5 0 0 0 0 8

0 0 0 0 0 0 0 0 0 0 0 0 1 0 1

5 6 4.2 3 12.5 0 0 0 3 12.5 2 8.3 1 1 24

0 1 0 1 4.3 4 17.4 0 3 13 0 0 2 3 23

3 2 13.6 1 4.5 1 4.5 3 2 9.1 1 4.5 3 2 22

3 15 7.8 11 6.1 13 7.3 21 23 12.8 23 12.8 19 14 179

0 1 0 2 15.4 0 0 2 0 0 1 7.7 1 2 13

0 0 0 0 0 0 0 1 1 33.3 0 0 0 0 3

4 3 13 1 4.3 2 8.7 0 2 8.7 1 4.3 4 0 23

2 2 5.9 6 17.6 7 20.6 4 1 2.9 2 5.9 0 1 34

0 4 12.1 2 6.1 2 6.1 3 2 6.1 2 6.1 4 5 334 9.1 12.1 4 12.1 15.2

11.8 0 0 0 2.9

CRISIS 1 3 0 12.1

CIVILS 7 20.6 5.9 5.9 2

3 0 17.4 2 8.7 0

33.3 0 0 0 0

CIVIL 1 4.3 17.4 13

CHKEV 1 33.3 0 0 0

0 15.4 7.7 1 7.7 15.4

11.7 10.6 12 6.7 7.8

CHILDM 3 23.1 0 7.7

CC 11 6.1 1.7 8.4 14

3 13.6 13.6 0 0 9.1

0 8.7 4 17.4 13

BURGR 1 4.5 13.6 9.1

BURGG 5 21.7 0 4.3 0

1 0 4.2 0 0 4.2

0 100 0 0 0

BURGC 2 8.3 20.8 25

BOMB 0 0 0 0 0

2 0 0 0 0 0

9.4 3.1 1 3.1 6.3

BIKE 0 0 0 0

BHU 1 3.1 15.6 6.3 5

1 18.2 4.5 3 13.6 0

0 20 0 0 0

BC 4 18.2 9.1 4.5

ATL 1 20 0 0 0

3 5.7 5.7 6 17.1 5.7

3.3 6.7 1 1.7 10

ASLT 2 5.7 2.9 5.7

ASISTC 7 11.7 13.3 8.3 3

6 8.7 6.5 5 10.9 6.5

0 0 0 0 0

ASISTA 7 15.2 6.5 8.7

Arson 0 0 0 0 0

11 7.8 7 11 8.5 5.4

15.8 0 2 10.5 0

ARGUE 14 10.9 5.4 3.9

ANIMAL 2 10.5 5.3 5.3 0

0 0 0 2 40 40

8.8 11 5 5.5 7.7

ALMU 0 0 0 0

ALMR 4 4.4 7.7 4.4 6

0 11.1 0 2 22.2 0

6.6 10.5 16 8.8 9.9

ALMH 0 0 11.1 11.1

ALMC 16 8.8 10.5 5.5 16

2 8.3 25 0 0 0

10.8 18.9 6 8.1 5.4

ADULTM 0 0 0 8.3

ACCINJ 2 2.7 2.7 6.8 9

3 18.9 8.1 0 0 5.4

9.6 8.5 5 5.3 21.3

ACCHR 1 2.7 2.7 16.2

ACC 2 2.1 5.3 8.5 8

3 2.4 7.3 2 4.9 19.5

12.5 4.2 0 0 0

Abuse 2 4.9 17.1 4.9

3.6 3 5.5 7.3

ABAN 5 10.4 10.4 6.3 5

0 0 0

911A 6 10.9 10.9 12.7 3 10.9

% %
!ACTION
REQUIRED!

0 0 100 0 0 0 0

December
Incident Type # % % % # % % #

June      July       August    September October NovemberJanuary February  March  April      May      

Login ID: galactic\damon.simmons ORI Number: WA0321300
2021 Incident Type: All

Incident Breakdown By Month Report

Print Date/Time: 02/03/2022 13:34 Liberty Lake Police Department
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2 8 27.6 3 10.3 0 0 2 0 0 1 3.4 0 0 29

37 42 14.9 6 5 4 3.3 0 3 2.5 1 0.8 5 2 121

9 10 5.5 12 16.4 18 24.7 5 3 4.1 2 2.7 2 1 73

1 0 0 1 6.3 1 6.3 2 3 18.8 2 12.5 0 2 16

0 0 0 0 0 1 25 0 0 0 0 0 1 1 4

2 0 0 2 15.4 1 7.7 2 2 15.4 3 23.1 1 0 13

0 0 0 0 0 0 0 0 0 0 0 0 0 0 1

1 0 0 3 18.8 1 6.3 1 4 25 2 12.5 3 0 16

3 4 9.7 4 12.9 1 3.2 1 1 3.2 1 3.2 5 3 31

0 0 33.3 0 0 0 0 0 0 0 0 0 1 0 3

8 6 9.2 8 10.5 2 2.6 4 4 5.3 4 5.3 7 4 76

0 0 33.3 2 22.2 0 0 2 0 0 0 0 0 0 9

1 2 5.1 2 5.1 3 7.7 9 13 33.3 0 0 1 0 39

0 2 9.8 4 9.8 2 4.9 6 6 14.6 2 4.9 6 2 41

1 0 0 0 0 0 0 0 0 0 1 33.3 0 0 3

0 0 0 0 0 1 33.3 0 0 0 0 0 0 0 3

0 2 0 0 0 0 0 0 2 33.3 2 33.3 0 0 6

5 3 3.1 2 6.3 4 12.5 5 7 21.9 1 3.1 0 2 32

1 1 13.3 1 6.7 4 26.7 1 1 6.7 0 0 1 1 15

0 2 10.7 3 10.7 0 0 0 2 7.1 4 14.3 5 1 28

0 3 8.2 8 16.3 8 16.3 5 2 4.1 4 8.2 5 3 49

4 3 6.8 14 19.2 2 2.7 6 9 12.3 6 8.2 10 6 73

0 0 0 0 0 1 33.3 1 0 0 0 0 0 0 3

1 0 0 1 33.3 0 0 0 1 33.3 0 0 0 0 3

3 5 3.6 6 10.9 6 10.9 13 5 9.1 2 3.6 5 2 55

0 0 0 0 0 0 0 0 0 0 2 100 0 0 2

0 0 100 0 0 0 0 0 0 0 0 0 0 0 1

1 0 0 1 20 1 20 0 2 40 0 0 0 0 5

0 2 0 3 11.5 1 3.8 3 6 23.1 2 7.7 4 3 26

1 1 25 0 0 1 25 0 0 0 0 0 0 0 4

0 0 0 2 100 0 0 0 0 0 0 0 0 0 2

0 0 0 0 0 0 0 0 1 50 1 50 0 0 2

0 0 0 2 66.7 0 0 1 0 0 0 0 0 0 3

3 3 3.1 3 9.4 4 12.5 3 3 9.4 5 15.6 2 3 32

3 7 8.2 4 8.2 4 8.2 4 3 6.1 1 2 6 3 49

0 0 10 5 50 1 10 0 2 20 0 0 0 0 10

6 5 10.4 6 12.5 3 6.3 4 3 6.3 2 4.2 4 5 48

0 0 0 1 20 1 20 1 0 0 1 20 0 0 5

1 1 0 1 12.5 0 0 0 0 0 3 37.5 0 1 8

1 0 0 0 0 1 20 0 1 20 1 20 0 0 5

0 1 0 3 37.5 0 0 0 2 25 1 12.5 0 1 8

0 1 0 1 14.3 1 14.3 0 0 0 0 0 1 2 70 0 14.3 0 0 28.6

0 0 0 0 12.5

PEDVIO 1 14.3 0 14.3

PARTY 0 0 0 12.5 0

0 0 0 0 0 0

0 0 0 0 12.5

PARDIS 1 20 20 0

PANHAN 1 12.5 12.5 12.5 0

0 20 0 0 0 0

8.3 8.3 1 2.1 10.4

NORPT 1 20 0 0

NOISE 4 8.3 12.5 10.4 5

1 0 0 0 0 0

8.2 12.2 3 6.1 6.1

NEIGHB 1 10 0 0

MEDICS 7 14.3 6.1 14.3 4

1 9.4 6.3 1 3.1 9.4

33.3 0 0 0 0

MALMS 1 3.1 9.4 9.4

LOSTP 0 0 0 0 0

0 0 0 0 0 0

0 0 0 0 0

LIQVIO 0 0 0 0

LEWD 0 0 0 0 0

1 0 0 0 0 0

11.5 15.4 2 7.7 11.5

LANDIS 0 0 25 25

JVRUN 0 0 0 7.7 0

0 0 0 0 0 0

0 0 0 0 0

INFO 0 0 20 0

HS 0 0 0 0 1

0 0 0 0 0 0

23.6 9.1 3 5.5 3.6

HAZMAT 0 0 0 0

HARASS 3 5.5 5.5 9.1 2

0 0 0 0 0 0

33.3 0 1 33.3 0

GRAF 0 0 33.3 0

FRWKS 0 0 0 0 0

5 8.2 13.7 5 6.8 8.2

10.2 10.2 4 8.2 6.1

FRAUD 3 4.1 5.5 4.1

FOUNDP 3 6.1 0 6.1 4

3 0 17.9 4 14.3 3.6

6.7 6.7 0 0 6.7

FOLLOW 4 14.3 0 7.1

FO 2 13.3 6.7 6.7 2

1 15.6 0 2 6.3 6.3

0 0 0 0 0

FIRE 0 0 15.6 9.4

FIGHT 0 0 0 33.3 0

0 0 0 1 33.3 0

0 0 0 0 0

EXTORT 1 33.3 0 0

DVW 1 33.3 33.3 0 0

4 14.6 14.6 6 14.6 4.9

23.1 2.6 4 10.3 0

DVOPV 1 2.4 0 4.9

DVOPS 2 5.1 2.6 5.1 2

3 22.2 0 1 11.1 0

5.3 9.2 9 11.8 5.3

DVGUN 1 11.1 0 0

DV 13 17.1 10.5 7.9 7

1 0 33.3 0 0 0

3.2 16.1 4 12.9 9.7

DUMP 1 33.3 0 0

DUI 1 3.2 9.7 12.9 3

0 6.3 18.8 1 6.3 0

0 0 1 100 0

DRUGS 0 0 6.3 0

DROWN 0 0 0 0 0

0 15.4 7.7 0 0 0

0 25 0 0 25

DOMST 0 0 15.4 0

DOAS 1 25 0 0 0

0 12.5 0 1 6.3 12.5

6.8 2.7 5 6.8 1.4

DOA 3 18.8 6.3 0

DISORD 2 2.7 12.3 13.7 4

18 0 4.1 2 1.7 1.7

6.9 0 1 3.4 0

DIRPAT 1 0.8 30.6 34.7

CUSINT 4 13.8 6.9 27.6 8
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6 8 16.2 12 16.2 10 13.5 5 4 5.4 6 8.1 7 1 74

0 0 33.3 1 33.3 1 33.3 0 0 0 0 0 0 0 3

0 1 5.9 3 17.6 2 11.8 1 1 5.9 4 23.5 2 0 17

119 136 9.1 114 10.3 71 6.4 82 43 3.9 39 3.5 68 92 1103

0 6 9.1 0 0 0 0 0 1 9.1 0 0 0 0 11

0 0 0 0 0 0 0 0 0 0 1 100 0 0 1

0 0 0 0 0 0 0 0 0 0 1 100 0 0 1

1 0 0 3 33.3 1 11.1 1 0 0 0 0 0 2 9

1 0 28.6 1 14.3 2 28.6 0 0 0 0 0 0 0 7

3 5 6.3 14 17.7 6 7.6 14 9 11.4 7 8.9 3 6 79

0 1 0 0 0 0 0 0 0 0 0 0 0 0 1

0 1 20 0 0 1 20 0 0 0 0 0 1 0 5

1 2 0 2 22.2 0 0 1 0 0 0 0 0 2 9

1 0 0 0 0 0 0 0 0 0 0 0 0 0 1

0 0 0 0 0 0 0 0 0 0 0 0 2 2 5

1 1 7.7 0 0 0 0 1 0 0 0 0 1 4 13

5 0 6.3 1 6.3 1 6.3 1 2 12.5 1 6.3 1 2 16

1 0 0 0 0 0 0 0 0 0 0 0 1 1 4

0 0 0 1 7.1 1 7.1 0 1 7.1 2 14.3 4 3 14

0 0 0 0 0 0 0 0 0 0 0 0 0 0 1

0 1 0 1 20 0 0 0 0 0 0 0 1 1 5

0 0 25 0 0 1 25 0 2 50 0 0 0 0 4

3 0 4.3 4 8.7 5 10.9 5 2 4.3 5 10.9 4 4 46

0 1 0 0 0 3 50 1 0 0 0 0 0 0 6

26 27 8.3 19 8.3 26 11.3 17 11 4.8 21 9.1 21 9 230

18 18 6.5 8 5.2 16 10.5 17 10 6.5 12 7.8 13 7 153

23 45 7.5 25 6.3 37 9.3 33 18 4.5 36 9 43 29 399

8 13 9.2 11 10.1 8 7.3 6 5 4.6 12 11 7 5 109

1 2 5.4 3 8.1 7 18.9 0 1 2.7 6 16.2 4 4 37

0 0 50 0 0 0 0 0 0 0 2 50 0 0 4

2 2 7.7 0 0 1 7.7 0 2 15.4 0 0 2 1 13

1 1 5.4 4 10.8 5 13.5 2 6 16.2 4 10.8 4 4 37

0 0 0 0 0 0 0 2 0 0 0 0 0 0 2

1 5 4 5 20 2 8 1 0 0 8 32 0 0 25

4 6 11.1 7 13 4 7.4 3 4 7.4 8 14.8 4 1 54

110 156 6.1 185 10.4 123 6.9 183 178 10 158 8.9 139 124 1781

0 0 0 2 25 2 25 0 1 12.5 0 0 1 1 8

0 1 0 0 0 0 0 1 1 14.3 1 14.3 0 0 7

2 1 8.1 7 18.9 1 2.7 1 5 13.5 10 27 2 3 37

8 3 11.2 13 13.3 16 16.3 6 8 8.2 3 3.1 8 6 98

0 4 0 1 6.7 1 6.7 1 0 0 2 13.3 2 1 15

3 2 4.2 2 8.3 1 4.2 1 2 8.3 2 8.3 2 1 241 4.2 8.3 2 8.3 4.2

6.7 13.3 1 6.7 6.7

VEHTFT 5 20.8 12.5 8.3

VEHREC 2 13.3 0 26.7 0

11 6.1 8.2 12 12.2 6.1

2.7 5.4 0 0 8.1

VEHPRO 4 4.1 8.2 3.1

VEHBLK 2 5.4 5.4 2.7 3

0 14.3 0 2 28.6 0

0 12.5 1 12.5 12.5

UGUEST 1 14.3 0 14.3

UCAMP 0 0 0 0 0

108 10.3 7.8 162 9.1 7

5.6 7.4 2 3.7 1.9

TS 155 8.7 6.2 8.8

TRFHAZ 5 9.3 7.4 11.1 6

1 4 0 1 4 0

100 0 0 0 0

TRFENF 1 4 4 20

TRFCON 0 0 0 0 0

2 5.4 10.8 3 8.1 10.8

0 15.4 2 15.4 7.7

TRESP 1 2.7 2.7 2.7

TRBLU 0 0 15.4 15.4 1

2 0 0 0 0 0

0 10.8 4 10.8 10.8

TRANS 0 0 0 0

THREAT 3 8.1 2.7 5.4 2

10 5.5 6.4 5 4.6 4.6

8.3 10.8 43 10.8 7.3

THEFT 19 17.4 7.3 11.9

SUSVEH 37 9.3 5.8 11.3 30

10 11.1 8.5 15 9.8 4.6

7.4 9.1 14 6.1 3.9

SUSPER 9 5.9 11.8 11.8

SUSCIR 20 8.7 11.3 11.7 19

0 16.7 0 0 0 0

10.9 8.7 5 10.9 8.7

SURV 1 16.7 0 16.7

SUICA 7 15.2 6.5 0 2

1 0 0 0 0 0

0 20 1 20 20

STPROP 0 0 0 0

STALK 0 0 0 20 0

0 0 0 0 0 0

0 28.6 2 14.3 21.4

STAB 1 100 0 0

SPA 0 0 0 0 0

0 0 25 1 25 25

6.3 6.3 1 6.3 12.5

SHOPL 0 0 25 0

SHOOT 0 0 31.3 0 1

1 7.7 7.7 4 30.8 30.8

0 40 1 20 40

SEXCRI 0 0 7.7 7.7

SCOPE 0 0 0 0 0

0 0 0 0 0 0

11.1 0 1 11.1 22.2

SCHOOL 0 0 100 0

SCAM 0 0 11.1 22.2 0

1 0 20 0 0 0

0 0 0 0 0

ROB 1 20 0 20

REPO 0 0 0 100 0

5 17.7 3.8 2 2.5 7.6

0 0 0 0 0

RECKDR 5 6.3 3.8 6.3

RAPE 1 14.3 14.3 0 2

0 11.1 0 0 0 22.2

0 0 0 0 0

PUD 1 11.1 11.1 0

PROWL 0 0 0 0 0

0 0 0 0 0 0

0 0 2 18.2 0

PROST 0 0 0 0

PRKVIO 1 9.1 0 54.5 1

100 7.4 6.2 92 8.3 8.3

5.9 11.8 1 5.9 0

PRCHK 147 13.3 10.8 12.3

PERW 1 5.9 0 5.9 1

1 0 0 0 0 0

6.8 9.5 0 0 1.4

PERF 0 0 0 0

PERBOT 3 4.1 8.1 10.8 12
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0 0 0 0 0 0 0 0 0 0 0 0 0 0 1

2 2 13 3 13 4 17.4 1 1 4.3 3 13 1 2 23

17 20 9.2 15 6.6 23 10 20 12 5.2 27 11.8 24 26 229

3 6 6.3 4 8.3 5 10.4 8 5 10.4 4 8.3 4 1 48

564 692 7.8 691 9.7 591 8.3 617 566 8 563 7.9 571 506 70888.7 8.1 549 7.7 7.1Total: 624 8.8 8 9.8 554

3 16.7 8.3 1 2.1 2.1

8.7 10.5 9 3.9 11.4

WELMED 4 8.3 6.3 12.5

WELFAR 15 6.6 7.4 8.7 21

3 4.3 4.3 1 4.3 8.7

0 0 1 100 0

WARRNT 0 0 8.7 8.7

WALK 0 0 0 0 0
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	Funding Source
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	NA
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	Administration and Sergeants 
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	Request an increase in the allocated funds for employee training in the department’s budget.
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	Measure of Success:
	Goal 2: Increase opportunity for employee professional training
	Objective 2.2 Serve as a host agency for entities providing continuing law enforcement related training 
	Action Item
	Funding Source
	Timeline
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	Description
	NA
	2 years
	Administration  
	Bring law enforcement-related education courses to the Liberty Lake Police Department as a host agency, allowing better access to discounted and free training to officers and staff in the agency.
	2.2.1
	Measure of Success:
	Goal 3: Improve departmental technology
	Objective 3.1: Obtain and employ new technologies within the agency 
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	Funding Source
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	1 year
	Administration and Sergeants 
	Examine, test, and employ new technology for supervisors and administrators that will improve operational efficiency and effectiveness.
	3.1.1
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	Detective 
	Examine, test, and employ new technology for the department’s detective that will improve operational efficiency and effectiveness.
	3.1.2
	OF/ARP/GR
	2 years
	Patrol Staff
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	3.1.3
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	3.1.4
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	Action Item
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	Responsible Party 
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	OF
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	Administration 
	Examine and address staffing needs and organizational structure using long-term and short-term forecasting (e.g., crime trends, officers per-capita, minimum staffing, authorized budget, and officer workloads) to ensure the agency can provide an outstanding level of service to the community.
	4.1.1
	OS
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	Administration 
	Add page to department website devoted to recruiting.
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	Administration 
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	OF
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	4.1.4
	Measure of Success: 
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	Objective: Through fair, equitable, and community-oriented policing, maintain a positive relationship with the citizens of Liberty Lake.
	Action Item
	Funding Source
	Timeline
	Responsible Party 
	Description
	OF/GR/OS
	5 years 
	Administration 
	Conduct a community survey to correctly determine and address community needs related to public safety.
	5.1.1
	NA
	1 year
	Agency staff
	Develop and maintain partnerships with local businesses, organizations, and citizens.
	5.1.2
	NA
	1 year
	Administration and support staff
	Use social networking as a tool for discussing public safety and quality of life issues in the city.
	5.1.3
	NA
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	Administration 
	Enhance dissemination of information to the public on important public safety issues.
	5.1.4
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	Objective: Reduce and prevent the frequency and number of property crimes in the city 
	Action Item
	Funding Source
	Timeline
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	Description
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	6.1.1
	NA
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	Administration 
	Research and implement methods of reducing property crimes.
	6.1.2
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	2 years 
	Agency staff
	Educate the citizens and businesses in the city on crime prevention strategies aimed at reducing property crime.
	6.1.3
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	2 years 
	Investigations 
	Explore and utilize technology to track property crime trends (Information Led Policing).
	6.1.4
	OF/ARP
	2 years 
	Investigations 
	Explore and utilize technology to identify suspects engaged in criminal conduct related to property crimes in the city.
	6.1.5
	OF/ARP
	2 years
	Administration and Investigations
	Utilize technology to deter property crime in the city.
	6.1.6
	Measure of Success:
	Goal 7: Address traffic issues in the community 
	Objective: Reduce the number of hazardous traffic violations, DUI’s, and accidents
	Action Item
	Funding Source
	Timeline
	Responsible Party 
	Description
	NA
	2 years
	Administration and assigned traffic officer
	Research and implement methods of reducing traffic accidents.
	7.1.1
	OF
	1 year
	Patrol staff and assigned traffic officer
	Use enforcement efforts and education to reduce the frequency of hazardous traffic violations in the city.
	7.1.2
	OF
	1 year
	Patrol staff and assigned traffic officer
	Use enforcement efforts and education to reduce the frequency of accidents in the city.
	7.1.3
	OF/GR
	1 year
	Patrol staff and assigned traffic officer
	Use enforcement efforts and education to reduce the frequency of DUI’s in the city.
	7.1.4
	OF
	5 year
	Administration and assigned traffic officer
	Partner with the city engineer to ensure that the transportation infrastructure is safe for all motorists, pedestrians, and bicycle traffic.
	7.1.5
	Measure of Success:
	Goal 8: Assimilate to new police reform laws
	Objective: Adjust police operations to comply with new 2021 police reform legislation. 
	Action Item
	Funding Source
	Timeline
	Responsible Party 
	Description
	OF/ARP
	1 year 
	Administration 
	Ensure all policies and procedures are updated to reflect all changes resulting from the 2021 police reform legislation. 
	8.1.1
	OF
	1 years 
	Administration 
	Develop and implement a training plan for officers to remain in compliance with relevant or required training outlined in the 2021 police reform legislation.
	8.1.2
	Measure of Success:
	Goal 9: Maintain effective fleet and major equipment inventory 
	Objective: Update fleet rotation plan and maintain major equipment inventory 
	Action Item
	Funding Source
	Timeline
	Responsible Party 
	Description
	OF
	1 year
	Administration 
	Update fleet rotation plan. 
	9.1.1
	OF/ARP/GR
	2 years 
	Administration 
	Maintain sufficient major equipment inventory (e.g., Tasers, body cameras, weapons) to supply all officers with fully operational and dependable equipment.
	9.1.2
	Maintain up-to-date and operational equipment for all non-sworn personnel.
	9.1.3
	NA
	1 year
	Administration
	Develop and implement an approach that defines true needs with considerations for operational impacts, budget impact, and cost-benefit analysis before implementing a plan, service, or program.
	9.1.4
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